Abstract
This study investigated the concept of relationship harmony in small groups which consisted
of university students. Using the Five Factor Model of personality, relationship harmony was
found to have different personality correlates from interpersonal attraction. Moreover,
relationship harmony and interpersonal attraction were found to differentially relate to two
aspects of an individual’s experience of group cohesiveness: the perception of positive group
interaction and the attraction to the group, respectively. Based on the input-process-output
model of group performance, group cohesiveness was tested for its mediating role on the
relationship between the relational constructs and group performance. However, due to high
level of subjectivity, the construct of attraction within the group could not be used in the
group-level analysis. On the other hand, though positive group interaction was objective
enough to be a group-level construct, it did not mediate the relationship between relationship
harmony and group performance. According to the findings, future research directions

concerning relationship harmony were suggested.
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